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Fountain Court Chambers
is a leading set of international commercial 
barristers, based in the heart of London and
in the Ocean Financial Centre, Singapore.

Our Chambers
A set closely attuned to commercial reality and 
client needs with effective advocacy as  
its hallmark.

Our People
Our barristers and clerks are universally 
recognised as the best at the Bar.

Our Expertise
Our core work is commercial: members advise 
and represent clients in business disputes of all 
kinds and at all levels.

www.fountaincourt.co.uk
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Introduction to pupillage at  
Fountain Court Chambers 
Pupillage
Pupillage is the work-based training which forms 
part of qualifying to become a barrister. At Fountain 
Court we are looking to secure the best people to join 
Chambers, regardless of background, race or gender. 
Fountain Court mentors and supports pupils by 
offering tailored training during pupillage so they gain 
experience from more senior members. 
Chambers has a friendly, progressive and modern 
outlook. Pupillage at Fountain Court is an opportunity 
to work with some of the brightest advocates based in 
London and be a part of precedent-setting cases. 
Beyond exposure to the talented people and 
stimulating work at Fountain Court Chambers, our 
pupils learn to work together and gain essential 
communication skills. 
Pupils are encouraged to cooperate with each other, 
with a view to this supportive ethos being carried on 
through tenancy. Each pupil has a supervisor who 
offers opportunities to collaborate on case work and 
our approachable pupillage committee members can 
provide additional mentoring. This established training 
system helps pupils become barristers by identifying 
and nurturing potential for success. 
We acknowledge the pressure that the pupils may 
feel during pupillage and we design our training in 
order to ease the process of transitioning from a pupil 
to a barrister. We do this by ensuring that pupils are 
not required to undertake any competitive advocacy 
exercises against each other nor are they set the same 
pieces of assessed work. We evaluate each pupil 
individually based on their own merit. This allows the 
pupils to focus solely on improving their own work  
and abilities. 
Fountain Court Chambers is committed to taking on 
all successful pupils as tenants after evaluation against 
our standards of excellence. 



What are we looking for?
Fountain Court Chambers welcomes applications 
from law and non-law graduates alike. Priority is given 
to applicants with high academic achievements and 
successful applicants tend to have a first-class degree; 
we assess academic and intellectual abilities as well 
as oral and written communication skills. We evaluate 
each applicant’s understanding of and interest in our 
work.
The criteria by which we select our pupils and 
ultimately our tenants, are: 
• Academic and intellectual ability. 
•  Advocacy and communication skills, including, 

clarity of expression, ability to think and respond 
under pressure and potential capacity as an 
advocate. 

• Potential to be a successful practitioner at the 
commercial bar, including interest and understanding 
in the type of work done by chambers, ability to work 
with members of chambers, solicitors, clients, staff and 
other pupils, determination and resilience. 
Our clients want legal teams which reflect the diversity 
in their own workforce, and in the community as a 
whole. We positively encourage applicants from groups 
who are currently underrepresented in chambers.
Fountain Court’s current pupillage policy, which 
includes details of our pupillage selection procedure, 
can be downloaded from our website:  
www.fountaincourt.co.uk

What do we offer you?
• Flexibility
• Achievable work/life balance
• Financial security
• Diversity of work
• First class mentoring from first class advocates
Junior tenants at Fountain Court Chambers undertake 
a mixture of led work and unled work. This means that 
a junior tenant’s caseload at Fountain Court is diverse: 
being led in significant commercial litigation the same 
time as handling much smaller matters on their own. 
We strongly encourage our junior tenants to undertake 
as much of their own advocacy work as possible in the 
first few years of practice, to hone their advocacy skills.
A junior tenant has both a great deal of responsibility 
from a very early stage and the flexibility to manage 
their workload in line with their own commitments 
and preferences. There are no set working hours, no 
fixed holiday limits and it is often possible to work from 
home. All of this gives a junior tenant at Fountain Court 
a balanced approach to their working life which is 
seldom found in the early stages of other professional 
roles. Details of our parental leave policy can be found 
on the Fountain Court website.

Remuneration
We take up to four pupils for a twelve-month pupillage, 
each year.
Each pupil receives a total of £70,000, in the form of 
a first six-month award of £50,000, with an additional 
£20,000 renewable for the second six months.
Pupils accepted for tenancy may also have 
opportunities to do some additional, paid work in the 
last three months of their pupillage year. 

About pupillage at  
Fountain Court Chambers 
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When do I apply?
We recruit 18 months in advance, and you should 
think about applying for a pupillage at least two to 
three years before you wish to start. 

We require you to complete a mini-pupillage 
before applying for a pupillage and you therefore 
need to allow enough time to complete a mini-
pupillage before the Pupillage Gateway opens. 

At Fountain Court we have three mini-pupillage 
intakes: Winter, Easter and Summer; the 
deadlines for applying for each are available on 
our website: www.fountaincourt.co.uk  

How do I apply?
Applications should be made through the 
Pupillage Gateway, a central clearing house for 
pupillage applications.

The scheme requires applicants to complete 
a single standard application form listing their 
choice of chambers for pupillage. 

Mini-pupillage 
Please note - it is a requirement at Fountain Court 
that all applicants applying for a pupillage, must 
complete a 3 day mini-pupillage including an 
assessed piece of work prior to submitting their 
application. 

What is a mini-pupillage? 
A mini-pupillage is an opportunity for those 
who are intent upon pursuing a career at the 
Commercial Bar and have the potential to be 
pupils at Fountain Court to spend some time 
in Chambers. Mini pupils will meet some of 
our members and get an introduction to the 
type of work we do and an insight into the life 
in Chambers. It also forms a key part of the 
application for pupillage. 

How do I apply for a  
mini-pupillage?
Applications for a mini-pupillage should be made 
using the form available on the Fountain Court 
website. 

Selecting mini pupils
We have developed procedures for selecting 
mini-pupils which are fair and do not discriminate 
against any applicant on grounds of race, sex, 
disability, marital status, sexual orientation, 
religion, age or any other protected characteristic. 

We positively encourage mini-pupillage 
applications from groups who are currently 
underrepresented in Chambers. We would be 
grateful if applicants would also complete and 
return the diversity questions at the end of the 
application form. This information is used for 
monitoring purposes only and is not considered 
as part of a candidate’s application.

Pre-pupillage support  
Fountain Court is willing to consider making an 
advance of up to £20,000 of the pupillage award 
for the vocational course year.

How to apply to 
Fountain Court Chambers
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Training 
During pupillage we aim to give pupils a broad 
and thorough training in the types of work done by 
Chambers.This enables the pupillage committee to 
make the best assessment of the pupil’s abilities, 
and prepares the pupil for tenancy as effectively as 
possible Pupils spend the first three and last three 
months with the same pupil supervisor: who has 
overall responsibility for seeing that the pupils are 
getting proper training.The middle six months with two 
different pupil supervisors. 
Pupils will also be required to complete specific pieces 
of work for other members of chambers. This allows 
for the pupils and other members of chambers to 
familiarise themselves with one another and for the 
pupils to experience different areas of law. 
A pupil will spend much time reading papers and 
preparing pleadings and advices. Notes on specific 
questions of law are often required; this work is 
reviewed and discussed with the pupil supervisor. A 
pupil can also expect to accompany his or her pupil 
supervisor to Court.
Fountain Court has a clerking team dedicated to 
the most junior tenants, who have a principal role in 
obtaining small advocacy work for those barristers. 

What are my chances 
of tenancy?
A candidate will only be offered pupillage if we 
consider that he or she has real potential to be a 
tenant at Fountain Court. We do not operate a quota 
system and pupils are not placed in competition with 
one another. We will make offers of tenancy to all 
pupils who meet the relevant standard, irrespective of 
space and room arrangements. Offers of tenancies are 
generally made in June or July of each year. 

Where a pupil is not successful in obtaining tenancy, 
but intends to pursue a career at the Bar, we recognise 
our responsibility to them, and will support them in 
doing so. 

Tenancy at 
Fountain Court Chambers



Financial support for 
new tenants
Fountain Court operates a loan/income supplement 
scheme to ensure that new tenants receive an income 
of at least equal to the pupillage award, during 
their first year of tenancy; in our experience tenants 
generally receive more than this and are soon earning 
more than a solicitor in a City firm at a comparable 
stage; 

pay any contribution to Chambers’ expenses. Instead 
they may be asked to undertake a modest amount 
of unpaid legal work, for example, for voluntary or 
charitable organisations. 

Chambers encourages, and pays for, new tenants to 
attend the week-long advanced advocacy course run 
by the South-Eastern Circuit at Keble College, Oxford;

After the first year in tenancy: Members of Chambers 
share the expenses of administering Chambers; 
contributions are proportionate to income. 

Award-winning 
clerking team
The relationship between barristers and their clerks is 
an important one and Fountain Court clerk’s room is 
recognised as one of the finest and most responsive 
at the Bar. Our experienced clerking team is led by 
our distinguished Senior Clerk, Alex Taylor, assisted 
by his Deputy Senior Clerks Katie Szewczyk and Sian 
Huckett alongside Team Leaders Richard Evans, Reiss 
Nott and Alfie Harper. They are each responsible for 
a specific team of barristers and are each supported 
by Team Leader Assistants. Our clerks are always 
very approachable and aim to deliver a highly efficient 
service. We have consistently been singled out for our 
client care by the legal press and directories year on 
year and are proud of the fact that we have won the 
Chambers & Partners Client Service Set of the Year 
award; and winners of the Halsbury Legal Award for 
the Best Business Development Team. 
The team system is designed to ensure that each of 
the clerks has a good knowledge of the practices of 
the barristers they clerk. The system helps to foster 
strong working relationships between each of the 
clerking teams and their respective barristers and 
clients. In addition, there are regular individual Practice 
Review Meetings, which provide an opportunity 
for members to take stock and to discuss targets, 
aspirations and areas of interest going forward. 

Tenancy at 
Fountain Court Chambers
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Financial support for  
new tenants
Fountain Court operates a loan/income supplement 
scheme to ensure that new tenants receive an income 
of at least equal to the pupillage award, during 
their first year of tenancy; in our experience tenants 
generally receive more than this and are soon earning 
more than a solicitor in a City firm at a comparable 
stage.
In their first year of practice tenants are not required to 
pay any contribution to Chambers’ expenses. Instead 
they may be asked to undertake a modest amount 
of unpaid legal work, for example, for voluntary or 
charitable organisations.
Chambers encourages, and pays for, new tenants to 
attend the week-long advanced advocacy course run 
by the South-Eastern Circuit at Keble College, Oxford.
After the first year in tenancy: Members of Chambers 
share the expenses of administering Chambers; 
contributions are proportionate to income. 

Award-winning  
clerking team
The relationship between barristers and their clerks is 
an important one and Fountain Court clerks’ room is 
recognised as one of the finest and most responsive 
at the Bar. Our experienced clerking team is led by 
our distinguished Senior Clerk, Alex Taylor, assisted 
by his Deputy Senior Clerks Katie Szewczyk and Sian 
Huckett alongside Team Leaders Richard Evans, Reiss 
Nott and Alfie Harper. They are each responsible for 
a specific team of barristers and are each supported 
by Team Leader Assistants. Our clerks are always 
very approachable and aim to deliver a highly efficient 
service. We have consistently been singled out for our 
client care by the legal press and directories year on 
year and are proud of the fact that we have won the 
Chambers & Partners Client Service Set of the Year 
award and the Halsbury Legal Award for the Best 
Business Development Team. 

The team system is designed to ensure that each of 
the clerks has a good knowledge of the practices of 
the barristers they clerk. The system helps to foster 
strong working relationships between each of the 
clerking teams and their respective barristers and 
clients. In addition, there are regular individual Practice 
Review Meetings, which provide an opportunity 
for members to take stock and to discuss targets, 
aspirations and areas of interest going forward. 
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EC4Y 9DH
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10 Collyer Quay 
Ocean Financial Centre #40-38 
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+65 6808 6611 
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